ST.JOSEPH SCHOOL HARASSMENT POLICY

HARASSM ENT

It is imperative to maintain an education environirtbat encourages optimum human
growth and development. Respect for the dignitgaith person is essential to Catholic
tradition. It is vital that each school and redige education program maintain learning
and working environment free of any form of harasstror intimidation toward students.

Harassment is defined as a single incident or @qpatf behavior wherein the purpose or
effect is to create a hostile, offensive or intiatidg environment.

Harassment encompasses a broad range of physialbal behavior which can include,
but is not limited to the following:

- Threatening behavior

- Racial insults

- Derogatory ethnic slurs

- Unwelcome sexual advances or touching
- Sexual comments, jokes or gestures

- Physical or mental abuse

REPORTING PROCEDURE

Any student who feels she/he has been subjectedréssment should contact any adult
on the school or parish staff.

The person who has been notified of the incidergtrmamediately report this
information to the principal, pastor, or appropgiatipervisor. An investigation shall be
conducted immediately. If the allegation is cami&d, appropriate action will be taken.
Appropriate action could include, but is not lincite:

- Written documentation of the incident

- Disciplinary sanctions(s)

- Peer mediation

- Professional counseling

- Referral to outside agencies

- Probation/Suspension/Expulsion

- Probation/Termination

To the extent a complaint of sexual harassmentiwegosexual contact or the apparent
infliction of physical or emotional damage on thedent, the appropriate authorities will
be notified pursuant to Section 48.981 of the Wisto Statutes. No retaliation against a
student or adult for reporting harassment will dderated.



